
Peer feedback from participants on reflection tasks
Giving feedback
To give friendly, appreciative and encouraging feedback, pay attention to the following points:
· Be sensitive
· Be aware of positive things and mention them first 
· Phrase subjectively from the point of view of an engaged reader:
· I noticed...
· I did not quite understand...
· I have the impression that you wanted to say... but it is not quite clear to me.
· At this point, I could not follow as a reader.
· I would have the following suggestion....

· When giving feedback, imagine how the other person read the feedback.
· Speak concretely and in relation to the text.
· It is not always necessary to make a suggestion for change. Describing difficulties in understanding or irritations is often helpful enough!

Quality dimensions:
Content & depth of reflection
- Has the reflection been answered according to the task?
- Has the reflection been answered objectively?
- Is the reflection comprehensible?
- Does the reflection take into account different perspectives?
Comprehensibility & Understanding
- Are the answers comprehensible?
- Are subjective opinions perceptions comprehensibly justified?
Language 
- Is the argumentation using technical language?
